2022 Fall Conference at OC Fontainebleau Resort
ENGINEERING ETHICS

Scott C. Crumley, PE, PTOE

September 29, 2022 2:45 to 3:45 PM



BIOGRAPHY

= Born & raised in Colorado

= BS Civil Engineering at UConn & MS Info &
Telecommunications Systems at JHU

Responsive People | Creative Solutions

= MSHA D3 Traffic > Mont Co DOT > RK&K
(9 yrs in public sector, 20 yrs in private sector)

= RK&K Director of Transportation, DC Metro
Area leader

= Resident of Ellicott City, Howard County, MD




OBJECTIVES
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Identify how engineering ethics intersects with resiliency
Review engineering code of ethics

Reference Maryland County ethical codes

Reenforce why engineering ethics is foundational to our everyday work and critical to the
resiliency of our profession

More easily recognize and better appreciate real-life engineering ethical dilemmas

Highlight available resources
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INTERACTIVE SESSION

1. What does engineering ethics mean to you?

2. What engineering ethical dilemmas have you experienced or seen in

your career?

3. How do you see engineering ethics intersecting with resiliency?
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WHAT DOES ENGINEERING ETHICS MEAN TO YOU?

IF YOU HAVE ANY
ETHICS QUESTIONS,
CALL THE HOTLINE.

THE COMPANY HAS
HIRED AN ETHICS
MANAGER.

THAT'S FINE, AS
LONG AS YOU GET
RID OF THE DENTAL
EVIDENCE.

scottadame®@aol.com

www.dilbert.com

Fuz-od D2004Scott Adams, Inc./Dist. by UFS, Inc.



WHAT DOES ENGINEERING ETHICS MEAN TO YOU?

| EitTHER WANT LESss CorrUPTION OR MORE OPPORTUNITY TO PARTICIPATE IN IT.




WHAT DOES ENGINEERING ETHICS MEAN TO YOU?
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ENGINEERING ETHICS
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CODE OF ETHICS FOR ENGINEERS Engineers' Creed

As a Professional Engineer, I dedicate my —
professional knowledge and skill to the

advancement and betterment of human welfare.

I pledge:
To give the utmost of performance;

To participate in none but honest enterprise;

NS P— ) NﬂTlDNJﬁlL SD{:lET\I.r DF TO live and work according to the laws ofman
= PROFESSIONAL ENGINEERS and the highest standards of professional
conduct;

To place service before profit, the honor and standing of
the profession before personal advantage, and the

public welfare above all other considerations.

In humility and with need for Divine Guidance, I
make this pledge.

Adopted by
National Society of Professional Engineers

June, 1954




CODE OF ETHICS FOR ENGINEERS

BEEE (o soctror Code of Ethics for Engineers

PROFESSIONAL ENGINEERS

Engineering is an important and learned profession.
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CODE OF ETHICS FOR ENGINEERS

Engineering is an important and learned profession. As
members of this profession, engineers are expected to
exhibit the highest standards of honesty and integrity.

NSP= " NATIONAL SOCIETY OF
=l PROFESSIONAL ENGINEERS

Code of Ethics for Engineers




CODE OF ETHICS FOR ENGINEERS

[ PE [tttk Code of Ethics for Engineers

Engineering is an important and learned profession. As
members of this profession, engineers are expected to exhibit
the highest standards of honesty and integrity. Engineering
has a direct and vital impact on the quality of life for all
people.

NSPE " NATIONAL SOCIETY OF
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CODE OF ETHICS FOR ENGINEERS

[ PE [tttk Code of Ethics for Engineers

Engineering is an important and learned profession. As
members of this profession, engineers are expected to exhibit
the highest standards of honesty and integrity. Engineering
has a direct and vital impact on the quality of life for all
people. Accordingly, the services provided by engineers
require honesty, impartiality, fairness, and equity, and must
be dedicated to the protection of the public health, safety
and welfare.

NSPE " NATIONAL SOCIETY OF
PROFESSIONAL ENGINEERS




CODE OF ETHICS FOR ENGINEERS

[ PE [tttk Code of Ethics for Engineers

Engineering is an important and learned profession. As
members of this profession, engineers are expected to exhibit
the highest standards of honesty and integrity. Engineering
has a direct and vital impact on the quality of life for all
people. Accordingly, the services provided by engineers
require honesty, impartiality, fairness, and equity, and must be
dedicated to the protection of the public health, safety and
welfare. Engineers must perform under a standard of
professional behavior that requires adherence to the highest
principles of ethical conduct.
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CODE OF ETHICS FOR ENGINEERS

[ PE [tttk Code of Ethics for Engineers

1. Hold paramount the safety, health, and welfare of the public
2. Perform services only in areas of their competence

3. Issue public statements only in an objective and truthful
manner

4. Act for each employer or client as faithful agents or trustees

5. Avoid deceptive acts

6. Conduct themselves honorable, responsibly, ethically, and
lawfully so as to enhance the honor, reputation and
usefulness of the profession

NSP= " NATIONAL SOCIETY OF
=l PROFESSIONAL ENGINEERS




ETHICS IN THE NEWS
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MARYLAND PUBLIC ETHICS

1. Established in 1979

2. General Provisions Article, Title 5

TIHE
1979 MARTYT LAND
PUBLIC ETINCS LAW
WITIT A SUMMARY
OF ITS
EFFECT ON
POLITICAL SUBDIVISIOINS
OF TIE STATIx

PUBLISHED BY

THE STATE DEPARTMENT
OF LEGISLATIVE REFERENCE

STATE ETHICS COMMISSION

~

MARYLAND
PUBLIC
\

fg}cs & > (ONFLICTS OF INTEREST
> FINANCIAL DISCLOSURE
> | 0BBYIST DISCLOSURE
> PROCEDURES
= [ 0CAL GOVERNMENT

S

This information is intended to be a general summary of the Law.
It is not to be read as a substitute for the Law itself.




MARYLAND PUBLIC ETHICS

1. Administers the Public Ethics Law

N

Standards of conduct for state and local government officials
and employees

Guards against improper influence on public officials

3 State Ethics C issi
Avoids the appearance of conflicts of interest Maryland tate EthiCs LUTS Sty

Financial disclosure, lobbying disclosure and regulation
Approval of local government ethics requirements

Ethics law advice and training

© N o U &~ W

Ethics law complaint investigation

https://ethics.maryland.gov/public-ethics-law/



MARYLAND PUBLIC ETHICS

State Ethics Commission

Maryland

STATE EMPLOYEES & OFFICIALS LOBBYISTS BOARDS & COMMISSIONS LOCAL GOVERNMENT

Local Government

» General Information
> Regulations
» Forms & Memos

Local Government

Counties, Municipalities and Boards of Education

12.7.17 | COMAR regulations and model laws for local governments and boards of education have
been updated to reflect the requirements of HB 879 (2017 legislative session). There are certain
changes which must be adopted for compliance. Contact the Commission’s staff with questions
about these changes.

The Ethics Law requires local governments to enact similar laws for their jurisdictions. In the case of elected
local officials, local governments’ laws must be equivalent to or exceed the requirements of State law with
respect to conflict of interest provisions and financial disclosure provisions. The State Ethics Commission
may exempt certain small municipalities from the requirement to enact ethics laws, or certain parts of ethics
laws, for their jurisdictions. School boards may enact their own ethics regulations and thus become
independent from county laws. If an official or employee is also a local government official or employee, he
or she may need to consult with the local ethics commission in addition to the State Ethics Commission with
regard to some activities. The Ethics Commission issues model laws, approves enacted laws or regulations,
and assists in local law development. Md. Code Ann., Gen. Prov. Art. §§ 5-801 through 5-820 address these
issues.

https://ethics.maryland.gov/local-government/




MARYLAND PUBLIC ETHICS

State Employees/Officials

The Conflict of Interest provisions of the Public Ethics Law, Maryland Code Annotated, General Provisions,
Title 5, Subtitle 5, apply to ALL State Employees, regardless of grade or years of service. You should read
and become familiar with the provisions that govern the behavior of all State employees as a violation of any
of these principles may result in disciplinary action and possibly termination from State employment.

https://ethics.maryland.gov/employeeoffcials/

MARYLAND STATE ETHICS COMMISSION
45 Calvert Street, 3rd Floor
Annapolis, MD 21401
410-260-7770 / Toll Free 1-877-669-6083

State Emplovee MANDATORY Ethics Training

Section 5-205(d) of the State Ethics Law requires new financial disclosure filers to receive two
(2) hours of Ethics training within six (6) months of being required to file. The training will
cover all areas of the Ethics Law but will focus on conflict of interest and standards of conduct.

A reminder with the link will be sent via e-mail two to three days prior to the training.

Name:

Department or Agency:

Phone Number:

E-Mail Address:

D Thursday - OCTOBER 6, 2022
VIRTUAL 1:00 p.m. to 3:00 p.m.

|:| Suture date to be announced

EMAIL form to: ethics.publici@maryland.gov or FAX: 410-260-7746
OR

Take training ONLINE at https://trainings-ethics.marvland.gov
(You will need 1o create an account using the same email as your financial disclosire account.)




What employees need to
know about the Purpose of the Echics Law

MARYLAND PUBLIC ETHICS il

Values Wha is covered

P Fﬂ'fnn..:? g |

WHAT'S INSIDE
- Purpose of the Ethics Law

- Wha is coverad ™

= Training Requirements Training Regui

= Ethics Commission

GOVERNMENT DEPARTMENTS RESIDENTS BUSINESS HOW DO I? COMCAST BUILDOUT § Contilcts of Ktncesd

I Restrictions on Participation

CONFLICTS OF INTEREST
2. Secondary Employment :

3. Representing Others
4. Gifts

5. Prestige of Office The Ethics Commission

CALVERT
COUNTY
Haryland

&, Use of Confidential Information

Home > Government > Volunteer Boards and Commissions > C - G » Ethics Commission » Volunteer Video

Agendas and Minutes

Government Ethics Training Video

3. Representing Others

1. Secondary Employment
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4. Gifts (Soliciting and Accepting)

Ethics Training

dential Information

The Office of Ethics & Accountability (OEA) requires all County employees and Board/Commission members to complete
ethics training by June 30™ each year. The training must be completed even if it was completed in prior calendar years.

County Employee Ethics Training

County employees are required to complete the online training in the Prince George’s County Learning Management System (LMS) online [—'>
here.



ETHICS IN THE NEWS

OFFICE OF ATTORNEY GENERAL

= Unired Stares Deparrment of Justice

KATHLEEN G KANE

THE UNITED STATES ATTORNEY™S OFFICE

EASTERN DlS'l’R[(Z'l'r_y/'j PENNSYLVANIA

HOME ABOUT U.5. ATTORNEY NEWS DIVISIONS RESOURCES E

U.5. Attorneys » Eastern District of Pennsylvania » News

Department of Justice SHARE (
11.5. Attorney’s Office

Eastern District of Pennsylvania

FOR IMMEDIATE RELEASE Tuesday, May 10, 2016

President Of Engineering Firm Admits To Bribing Elected
Officials In Allentown And Reading

PHILADELPHIA — Court documents were unsealed today in relation to the guilty plea entered by Matthew
McTish, 57, of Orefield, PA. McTish pleaded guilty on April 28, 2016 to one count of conspiracy to commit
bribery offenses, announced United States Attorney Zane David Memeger. McTish faces a maximum
possible sentence of five years in prison, a possible fine, three yvears of supervised release, and a S100

special assessment. 1.5, District Judge Juan R. Sanchez scheduled a sentencing hearing for August =,
201



TYPICAL AGENCY ETHICAL CODES

=

(g

(h)

§ CG 5-104 ETHICS § CG 5-104

for contingent compensation in any matter before or invelving
Worcester County.

Use of prestige of office.

(1) An official or employee may not intentionally use the prestige of
office or public position:

A. For the private gain of that official or employee or the private
gain of another.

B. To influence, except as part of the official duties of the official
or employee or as a usual and customary constituent service
without additional compensation, the award of a County
contract to a specific person.

(2) An official may not directly or indirectly initiate a solicitation for a
person to retain the compensated services of a particular regulated
lobbyist or lobbying firm.

(3) A public official or employee may not use public resources or
the title of the public official or employee to solicit a political
contribution that is regulated in accordance with the State Election
Law article.

(4) Inthis paragraph, "legislative action” does not include testimony or
other advocacy in an official capacity as a member of the County
Commissioners before a unit of State or local government.

A. A former member of the County Commissioners may not assist
or represent another party for compensation in a matter that is
the subject of legislative action for one calendar year from the
date the Commissioner leaves office.

(5) This subsection does not prohibit the performance of usual and
customary constituent services by an elected local official without
additional compensation.

Solicitation and acceptance of gifts.
(1) An official or employee may not solicit any gift.

(2) An official or employee may not directly solicit or facilitate the
solicitation of a gift, on behalf of another person, from an individual
regulated lobbyist.

(3) An official or employee may not knowingly accept a gift, directly or
indirectly, from a person that the official or employee knows or has
the reason to know:

A. Is doing business with or seeking to do business with the
Worcester County office, agency, board, or commission with
which the official or employee is affiliated;

CGb5:7

§ CG 5-101. Short title.
This Subtitle may be cited as the Worcester County Public Ethics Law.
§ CG 5-102. Applicability.

The provisions of this Subtitle apply to all Worcester County elected

officials, employees, and appointees to boards and commissions of
Worcester County.

§ CG 5-103. Ethics Board.

(a) Appointment. There is a Worcester County Ethics Board that consists of
seven members appointed by the County Commissioners.

(g) Use of prestige of office.

(1) An official or employee may not intentionally use the prestige of
office or public position:

A. For the private gain of that official or employee or the private
gain of another.

B. To influence, except as part of the official duties of the official
or employee or as a usual and customary constituent service
without additional compensation, the award of a County
contract to a specific person.



TYPICAL AGENCY ETHICAL CODES

In 2012, the County Council for Prince George’s passed
legislation to create the Office of Ethics and Accountability to
provide increased accountability and oversight of operations of
the County Government by identifying fraud, abuse, and illegal
acts in County government operations.

& ACTIONS
= TRUST

ablllt'"“fi”

ccountable
CORE VALUES

A

The Prince George's County Council, recognizing that our system
of representative government is dependent in part upon the
people maintaining the highest trust in their public officials and
employees, finds and declares that the people have a right to be
assured that the impartiality and independent judgement of public
officials and employees will be maintained. (Sec. 2-290(a))
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TYPICAL AGENCY ETHICAL CODES

ALNNOD

Paragraph 3
» An official or employee may not solicit any gift.
Paragraph 4

* Unless a gift of any of the following would tend to impair the impartiality and the independence of judgment of the official or
employee receiving it or, if of significant value, would give the appearance of doing so, or, if of significant value, the recipient official
or employee believes, or has reason to believe, that it is designed to do so, paragraph (3) does not apply to:

* A) Meals and beverages consumed in the presence of the donor or sponsoring entity;
« B) Ceremonial gifts or awards which have insignificant monetary value;
» C) Unsolicited gifts of nominal value that do not exceed $20.00 in cost or trivial items of informational value;

D) Reasonable expenses for food, travel, lodging, and scheduled entertainment of the official or the employee at a meeting which
IS given in return for participation in a panel or speaking engagement at the meeting;



TYPICAL AGENCY ETHICAL CODES

ward County County Executive Calvin Ball

a B Y L A N B

HOME > GOVERNMENT > BOARDS & COMMISSIONS > ETHICS COMMISSION

Ethics Commission

The Howard County Ethics provisions set forth in Howard County Code 22.200, along
with County Charter Section 901, applies to all County Employees, including part-time and
contingent employees, and volunteers. You should read and become familiar with the following
provisions that govern the behavior of all County employees as a violation of any of these
principles may result in disciplinary action that could result in termination from County

employment.

https://www.howardcountymd.gov/boards-commissions/ethics-commission



TYPICAL AGENCY ETHICAL CODES

ward County County Executive Calvin Ball

a B Y L A N B

HOME > GOVERNMENT > BOARDS & COMMISSIONS > ETHICS COMMISSION

Ethics Commission

. 1. An employee, in his or her County employment capacity, may not 1) participate in a matter in
which he/she has an interest; 2) participate in a matter in which certain relatives (spouse, father,
mother, sister, brother, or child) has an interest; or 3) participate in an entity in which he/she has
an interest. Interest is defined to mean any legal or equitable economic interest however owned.

https://www.howardcountymd.gov/boards-commissions/ethics-commission




TYPICAL AGENCY ETHICAL CODES

ward County County Executive Calvin Ball

W & m v L a n oD

HOME > GOVERNMENT > BOARDS & COMMISSIONS > ETHICS COMMISSION

Ethics Commission

4.  An employee may not engage in any secondary employment that would impair the

e e employee’s impartiality and independence of judgment. I understand that it is my responsibility
to discuss all secondary employment with my supervisor or department director in accordance
with the Howard County Policy and Procedure Manual.

EMPLOYEE ACKNOWLED

5. An employee may not intentionally use the prestige of the employee’s office for his or her
own private gain or that of another.

https://www.howardcountymd.gov/boards-commissions/ethics-commission



TYPICAL AGENCY ETHICAL CODES

ward County County Executive Calvin Ball

a B Y L A N B

HOME > GOVERNMENT > BOARDS & COMMISSIONS > ETHICS COMMISSION

Ethics Commission

B I further understand that the Howard County Ethics Commission, a five member panel appointed

by the Executive with the concurrence of the County Council, is the advisory body responsible
for interpreting the Public Ethics Law and advising employees regarding its application. [ have a
personal responsibility to abide by the Public Ethics Law and I agree to seek guidance from the
Commission if necessary.

https://www.howardcountymd.gov/boards-commissions/ethics-commission



TYPICAL MEMBER FIRM ETHICAL CODES

= Behave honestly and with integrity

= Work diligently and give the firm and its clients the care,
effort and attention our clients deserve and expect

HR S-S

elativity

= Avoid conflicts of interest and actions that raise the a
potential for conflicts of interest applleS tO

= NOT act in a manner that is detrimental to our firm, its phySlCS nOt

reputation, our profession or the interest of our clients €tthS.

Albert Einstein

NobleQuotes.com



COMMON ETHICAL CODE THEMES

s W N

o

Protection of public health, safety, welfare & environment

Highest standards of honesty, honor & integrity

™
Highest moral principles lt tﬂkEE |E55 'l:IITIE
Advance the competence, prestige & dignity of the profession Hiﬂ"ﬂ to ETpﬁIf"ﬂ "Ir’ﬂ'ﬁ.”l.f
Be impartial, objective & avoid conflicts of interest and deception yﬂu tﬁ-{f if"lri"?"ﬂﬂg. )

~Henry Waasworth Longfellow

Accept personal responsibility

Hold each other accountable




ETHICS IN THE NEWS

House committee launches ethics investigation into
Elaine Chao's ties to shipping company run by her
family

By Devan Cole, CNN The Washington Post
Updated 12:29 PM ET, Tue September 17, 201% i

Politics
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BENEFITS OF ETHICAL BEHAVIOR

1. Mutual respect and greater reliability
2. Trust and confidence

3. Improved recognition

4. Reputation of doing things right

5. Potential for improved productivity




BENEFITS OF ETHICAL BEHAVIOR

A I S A

y W/EATHER THE:STORM.
Citizen / customer loyalty

Transparent and open communication
Stronger professional relationships

Ability to weather “storms”

Crucial step of being a trusted resource / advisor

Doing the right

thing doesn't , ,
automatically bring
success. But compromising

ethics almost always leads to
failure.




BENEFITS OF ETHICAL BEHAVIOR

1. Respected brand and reputation

2. More positive and peaceful atmosphere ‘i

3. Transparency about lessons learned & promoting
continuous improvement

4. Potential for great customer satisfaction & higher revenues

5. Fewer legal problems and associated costs

6. Improved recruitment and retention
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THE UNITED STATES ATTORNEY'S OFFICE

DISTRICT 9/ "COLUMBIA

HOME ABOUT NEWS MEET THE U.S. ATTORNEY DIVISIONS PROGRAMS

U.S. Attorneys » District of Columbia » News

Department of Justice SHARE (

U.S. Attorney’s Office

District of Columbia

FOR IMMEDIATE RELEASE Wednesday, March 30, 2016
Supervisor of D.C. Water and Sewer Authority Pleads Guilty to
Conflict of Interest Charge

Defendant Approved Permits Prepared by His Own Company

WASHINGTON — A supervisor with the District of Columbia Water and Sewer Authority pled guilty
today to a federal conflict-of-interest charge for approving permits for work applications prepared by his
own private company, announced U.S. Attorney Channing D. Phillips, Paul M. Abbate, Assistant Director
in Charge of the FBI's Washington Field Office, and Daniel W. Lucas, Inspector General for the District of
Columbia.

Case 1:16-cr-00045-TFH Document 4 Filed 03/30/16 Page 1 of 4

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF COLUMBIA

FILED

UNITED STATES OF AMERICA : Criminal No. MAR 3 0 2015
: ; Clork, U.S, District & Bankr
. VIOLATION Gourts for the District ofa r:':m?nﬁ.
v. : 18 U.S. C. § 208

(Criminal Conflict of Interest)
LONDRA S. WATSON,

Defendant,

STATEMENT OF OFFENSE

Pursuant to Fed. R. Cr. P. 11, defendant LONDRA S. WATSON agrees and stipulates as

follows:
Background

1. Defendant LONDRA S. WATSON was employed with the District of Columbia
Water and Sewage Authority (“DC Water”) since 1981, His official title was Supervisor of
Documents & Permits and his office was located at the DC Water building on 1104 4" Street,
SW, in the District of Columbia. Defendant LONDRA S. WATSON’s duties and
responsibilities included, among other things, supervising the processing of permit applications
from applicants seeking to alter and make modifications 10 existing plumbing connections from
DC Water lines to existing structures.

2 On or about November 19, 2007, defendant LONDRA S. WATSON started a
company named ARDNOL of DC LLC (which is “Londra™ spelled backwards) (hereinafter
“ARDNOL of DC”). Defendant LONDRA S. WATSON was the registered agent and sole
employee of ARDNOL of DC. Defendant LONDRA S. WATSON also created an email

account for the company named: ardnolson@gmail.com. In addition, defendant LONDRA S.
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FREDE

RICK

COUN COUN

TY TY, MA
EXECUTIVE pR é?%?ND
ED

QUEEN ANNE'S COUNTY PLANNING & ZONING permit #
PERMITS & INSPECTIONS Date
110 VINCIT STREET, SUITE 104
CENTREVILLE, MARYLAND 21617
310-753-11038

FISC VEMENT
AL YEARS 2020 ? ggz(gGRAlw

Public Event Permit Application
Application Must Be Submitted 30 Days PrioC To E

Drganim&iunz

Department of Public Works

Address:

B:\LT‘MORE COUNTY DESIGN MAN U AL 0 congert Drar B festyal O Parade O Runfwalk

cred Attendance:

Type of Event: Doicde O Carnival
O sports Tournament O water Sport

Adopted by County Council Resolution 6310
August 1,200

+ Address/Location:

Contacl:

start Date: End Date:
From: i 20 Too

Phona:

start Time: £nd Time:
fFrom: AP To: Ana7EM

120

check all that apphy: 0 On private peoperty 0 o public property 0 on sehood Property 0 Onesite parking
O food available to public 0 Meehol svallable & public 3 Public festroard available O Temporary sheuctitees

w

« please include drawing of the property howing the loeatio of packing, any PEstrooms, any temparary SUUCTTES:
parade of race rautes, and any vendor areds.

» iondis yailable eantact Fnuimnmcm:al Health (210 758.2281} 8% the Queen Anne's County papartmant af Health
fora“Class 2 Temporany Food service” application

« Are multiphe vensors selling/providing fopd? Oes QN2
if yes, attach a fist of the vendors along with thielr contact information with your applicatian.

James T Smith, I
County Executive

i food is helng pro-/.dr:d To the public o Tansume at the eventfon site, describe how you will provide prope
washing and supplies for 1 public 10 whe.

r hand

Eaward . Adams. r.E. Steven A walsh, PE., Chief

Pirector Bureau of Engineeriog &
(?nm‘trutlinn

Doseribe how you will diepose of the onsite “olid waste during and after the event.

Will sidewvalks or streets be
1F yes, please waplain:

impacted? Tives Tiho

J -
an II Gdldlle'} C(- un

April 2019 ty Executive

I the event of am @METRENEY, 16 there a public safety ope.l_\linn.\l plen? Cives ONo
if yes, please explain or provide 2 copy of the plan:

Signatura:

Date Approved: Administratot
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GOVERNMENT & POLITICS ENVIRONMENT HEALTH JUSTICE TRANSPORTATION WORK & THE ECONOMY COMMENTARY

Olszewski Sets Up New Ethics Panel in
Baltimore County

By Josh Kurtz ¢+ October 27,2021

The new commission will study Baltimore County’s ethics laws and laws concerning the Office of
Inspector General, Olszewski’s office said, and provide recommendations to ensure existing policies

align with national best practices and identify any additional policies, functions, or practices to
strengthen existing law.

“Over the last three years, we've made Baltimore County’s government more open, accessible, and
transparent than ever before,” Olszewski said in a statement. “We also believe we should continue

working to create a government that upholds the highest standards of ethics and accountability,”
Olszewski said.

https://www.marylandmatters.org/2021/10/27/olszewski-sets-up-new-ethics-panel-in-baltimore-county/



WHAT ENGINEERING ETHICAL DILEMMAS HAVE YOU EXPERIENCED
OR SEEN IN YOUR CAREER?




DAY-TO-DAY ENGINEERING ETHICS

1. Written - email, text, etc.
. Verbal
3. Non-verbal

N

1. Always maintain an ethical mentality, trust your “6t sense”

2. Be transparent, open and above-board conversations

3. Have someone double-check your work anywhere close to the “grey
area”

4. Document, document, document - especially engineering judgment
decisions

5. Avoid “sketchy” or “grey” situations (meetings, conversations, etc.)

6. Engage co-workers as needed (emails, meetings, calls, etc.)
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ENGINEERING ETHICS INTERSECTION WITH RESILIENCY

1. Keep it personal - similar to QC

2. Maintain a long-term perspective and consider your personal / agency / firm
legacy

3. Persist to do the right thing no matter the consequences

4. Details and vigilance matter — be intentional with your conversations,
documentation, etc.

5. Regularly evaluate the real consequences and ramifications of acting or choosing
unwisely

6. Accept responsibility

7. Promote ethical decision making, documentation and communication



RESOURCES

1. NSPE Ethics Hotline (888.384.4295 or legal@nspe.org)

2. ASCE Ethics Hotline (800.548.2723 x6151)

3. Online Ethics Center (https://onlineethics.org/)

—

Online Ethics Center
FOR ENGINEERING AND SCIENCE

Ascg I ETHICS COMPLAINT FORM

Amarisas Bopieey of St

This form is for use by anyone wishing to file an ethics complaint against a member of the American
Society of Civil Engineers [ASCE). This form will be received by a staff liaison to ASC Commiltee on
Professional Conduct, who will and confirm that an ASCE member is named and that
appropriate canons of the ASCE Code of Ethics are cited. Once this has been established, the form will be
distributed to the Committee on Professional Conduct, which will determine if an investigation is
warranted. If so, a member of the committee will be assigned to investigate the claim,

ew the charge:

1 Name of Complainant: _ _
Address:
Telephone: E-mail:

MName(s) of the ASCE member(s) against whom this complaint is being filed:

City /State:

3. Description of conduct involved. (If the space provided here is not sufficient, please continue ona
separate sheet of paper. Please attach all relevant documents supporting the alleged unethical
conduct.)

4 State the specific canon(s) of the ASUE Code of Ethics which you believe the above conduct to

have violated:

By my signature here, T certify that the information provided here and in any attachments are true and
accurate to the best of my knowledge and belief

Signature: Dhate:

Please return this form and all attachments to: - Committee on Professional Conduct
American Society of Civil Engineers
1801 Alexander Bell Drive
Reston, VA 201914400
Fax; 703-295-6128
E-mail: thoke@asce org: tsmith@asor org



mailto:legal@nspe.org
https://onlineethics.org/

RESOURCES

1. State or County ethics commissions

2. Mandatory / internal training — typically required to maintain

3 (p)ro:ession-al.engineer licensure D[] WHAT
. Online training
IS RIGHT,

4. Ethical dilemma and resolution exchanges (peer, mentor,
supervisor) N[]T WHAT

** What ethical dilemmas have you experienced in your Is EASY
career?

*»* Have you recently seen or heard about any questionable
ethics?

5. Do you have an ethics accountability partner?



QUESTIONS?

RXCK

Contact:

Scott C. Crumley, PE, PTOE
Director, Transportation
Phone: 240.398.6072
E-mail: scrumley@rkk.com

The time is always right to do what
is right.

— Martin Luther f{m/g —

AZ QUOTES
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